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2013-Award-Winner-Podcast-FINAL 

 

[Start of recorded material] 

 

Male Voice: Hi, Malini, do you remember the day when we sat back and we 

thought where do we get the money to do this research on looking 

at under representation of males in the Early Years, and what did 

you say? 

 

Female Voice: I said we should do it, it’s very exciting, it’s very interesting, it’s 

very challenging and it is recent. 

 

Male Voice: Yeah, then I also said does oil and water mix? 

 

Female Voice: The answer to that is it can and in the context of the paper and our 

research of males in early years, it needs a helping hand in terms 

of leadership and a wooden spoon to stir it.   

 

Male Voice: Yeah, we need a big [unintelligible 0:00:42.1] of the leaders in the 

Early Years centres where the wooden spoons that we went to 

interview.  

 

Female Voice: We went to both the Early Years centres and Early Year 

departments in primary schools.  

 

Male Voice: So, remind me, so what did we do in terms of getting hold of the 

sample group? 

 

Female Voice: The sample group itself in our research was a group of final year 

teacher training students, but they were all male.  That was the 

focus on our research and also male head teachers.  So we had a 

male voice coming across that particular research. 

 

Male Voice: Because that was entrusted to us at that particular point.   

 

Female Voice: I think we just wanted to focus on a male voice and just to hear 

their perspectives.   

 

Male Voice: So, once we got into the schools, what kind of things did the 

literature say to us about what we should do?  One of the things 

that we thought was… there was a lot written about stereotypes 

and barriers to and access to primary education especially in the 

Early Years centre where there were these perceived barriers of 

prejudice to males in Early Years and something to do with the 

gender role and Early Years.   

 

Female Voice: They were all unwritten barriers and barriers of society as well.  

Educationally the barriers in establishments were very, very 

different and not along the same lines, especially from a male 

training perspective.   
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Male Voice: So what did we find when we were in the class situation? 

 

Female Voice: We found that the key points from our research were leaders 

wanted the best possible person in front of their group of children, 

regardless of whether they were male or female.  It is about 

having practitioners who know exactly how children learn and 

develop which is the key of earlier teaching because contextually 

Early Years is very, very different.   

 

Male Voice: You are absolutely right because some of the head teachers and 

their comments were, ‘Krishan, I’m looking for the best teacher 

who understands what learning is about, who understands and 

cares and is supportive of young children.’  The whole philosophy 

of Early Years and first hand experience is what came through, 

they wanted the best teacher and then issue of gender was almost 

secondary wasn’t it? 

 

Female Voice: The issue of gender from a school or an earlier settings 

perspective was completely secondary.  It was all about the 

children.  It was all about learning, standards, raising attainment, 

and the best learning opportunities for Early Years children.   

 

Male Voice: So what did we find from the male trainees perspective?  What 

were the key things that they thought were helpful in developing 

them in school settings? 

 

Female Voice: From their perspective they enjoyed the Early Years experience.  

It is a different way of learning and it broadened their personal 

knowledge and understanding for future career development.  It 

also gave them that understanding of where do children start from 

in order to have that grounding to help them progress further up in 

school.   

 

Male Voice: So if we were saying to leaders… what were the three challenges 

that we found from our research that seemed to have been 

addressed primarily by some of the schools that we researched? 

 

Female Voice: I think one of the key challenges is that there is just a lack of male 

trainees going into the profession and that is a very difficult 

challenge to overcome.  Secondly it was male trainees that didn’t 

have the opportunities of working in early years establishments.  

It is just the way that nature works sometimes and unless you 

have the experiences it is very difficult to make judgements.   

 

Male Voice: I also found that some of the strategies that seemed to work were 

first of all the trading up between schools and higher education 

institutions to promote Early Years education amongst the 

trainees.  Secondly to develop and have an inclusive culture, so 

there is intolerance of intolerant behaviour and attitudes.  If that 



Transcript Divas 
  www.transcriptdivas.co.uk 

 

 - 3 - 

was witnessed that was squashed immediately.  Thirdly, what I 

also found was that the good schools reached out to parents in a 

much more natural way.  It’s ‘come and have a look at our 

practice’- 

 

Female Voice: Which leads onto the challenges of this particular piece of 

research and we had a few stereotypes and perception were of 

society, friends of the trainees and parents.   

 

Male Voice: Is that another option to research in the future?   

 

Female Voice: Possibly.  We didn’t research those in this particular paper, but 

from an educational establishments perspective the barriers are 

completely different. It wasn’t to do with challenges of 

perception. 

 

Male Voice: Okay, thank you.   

 

Female Voice 2: Thank you.  Can I ask you how you feel about being awarded the 

best paper for MIE? 

 

Male Voice: Well, wow, I think it was absolutely amazing.  It was very 

delightful and I’ve been very, very grateful to the organisation 

BELMAS and to Management in Education itself to actually 

showcase the paper and I think that was important for us.  I don’t 

know about you, Malini.   

 

Female Voice: I think from my perspective it was just like an oasis of all things 

good that come together, which is something OFSTED used in 

my classroom years ago and for me, personally, it is highlighting 

early years which is the heart of a lot of educational and 

foundations of learning for children and it seems to be the 

forgotten phase in some respects.  Bringing men and Early Years 

together is just such a unique opportunity and we are very, very 

happy and very proud that BELMAS has actually recognised 

something very new and unique and promoted it, so we are very 

grateful and thank you very much.  

 

Female Voice 2: So certainly from the editorial board point of view we are very 

happy and as you know you are the very first time that we decided 

to do this, so you are going to be the start of a yearly cycle and we 

wanted to highlight practitioner relevant pieces and the wonderful 

thing about this is that it was so relevant to practice and as you 

say early years is an under covered area, so thank you.    

 

[End of recorded material] 

 


